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1. Ensure opportunities are offered to skilled and talented staff whilst implementing strategies 

to retain the breath of appropriate skills and expertise and the stability to ensure high 

standards are maintained. 

2. Ensure all staff are aware of the importance of addressing and reporting incidents of 

harassment and discrimination including sexual harassment, homophobia and racism. 

3. Encourage equal participation for all in all aspects of school life by actively promoting 

opportunities fairly in and out of lessons and through other media to which all students have 

access. 

4. Provide EDI training and resources through our schools’ CPD programme.  

 


